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Iüng County Executive
TIM HILL
400 King County Courthouse
516 Third Avenue
Seattle, Washington 98104

(206) 344-4040

January 4o 1988

RE: AIDS Policy

Dear Coun ty Emp'l oyee:

AIDS js the most dramatic pubìic health probìem lve face today. A misunder-
standìng of Acquired Immune Deficìency Syndrome (AIDS) has created a cljmate of
fear. In order to counteract that cljmate of fear among County employees, I
asked a Task Force to develop an employee AIDS policy and, on November 12, 1987,
I issued the enclosed polìcy statement.

The County is committed to providìng a safe workplace for its empìoyees and
protecting a'11 employees' c jv j I rights. The County cons'iders AIDS and AIDS-
Related Complex (ARC) to be handjcaps, and Federa'1, State and local laws
prohibit discrjm'ination against empìoyees with hand'icaps. The law also protects
those employees who test posjtive for the AIDS vjrus ant'ibody or who are members
of one of the high rìsk groups.

County department d'irectors are responsjble for compìjance with alì equal
empìoyment opportun'ity'laws and must ensure that djscrjminatory act'ions are not
taken against employees. Department directors must make the same k'inds of
accommodations for employees with AIDS or ARC as they make for those wjth other
handi caps.

Aìthough there is firm evidence the AIDS v'irus cannot be transmitted through
normal contacts in the workp'lace, some employees nevertheless are concerned. To

address those concerns and to ass'ist departments and d'ivisjons jn'implementing
the empìoyee AIDS poììcv, a significant amount of trajning wìì1 take pìace. I
am requiring each department director to e'ither attend or to designate at least
one staff member to receive mandatory tra'in'ing on AIDS health and policy issues.
A series of voìuntary training sessions for all interested employees w'ilì be
arranged and I am encouragìng department djrectors to provide release time for
employees who want to attend

I have recognjzed the County's responsìbility to provide a safe workplace for
all and to protect emp]oyees'rights by issuing this empìoyee AIDS poficy and
requining department staff to be trained in how to ìmplement jt. I am also
remind'ing al I County emp'loyees that, because AIDS is a hand'icap, to d'iscr jm'inate
against or harass another empìoyee on.the basjs of AIDS or a belìef about AIDS
is il'legal. Refusing to work with protected indìviduals will be considered
insubordination and w'ill subiect an employee to discipline.
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Please take a few minutes to read the enclosed brochure. It will answer many
of your questions about AiDS. It highlights the fact that AIDS cannot be
transmitted through casual contact. If you still have questions after you
read the brochure, ca]l the AIDS Hotline in the Health Department, SBT-4999.
Your call will be treated confidentially.

Until there is a treatment or cure for this deseaseo we must all work together
now to ensure that persons with AIDS are treated with dignìty and respect. I
thank you for your understanding and compljance with this policy.

S cerely,

Tim Hil I
Ki ng County Executi ve
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This Order affirms each K'ing County empìoyee's right to be free from

djscrimination in county employment on the basis of race, coìor, ôge, sex,

marital status, sexuaì orìentation, religion, ancestry, national origin, or the

presence of any sensory, menta'|, or physical handicap.

lrJhereas, King County Code 12.i8.020 provides that King County emp'loyees

have the right to be free from discrimination; and

l'lhereas, K'ing County recognizes that persons who have or are perce'ived by

others to have Acquired immune Defjciency Syndrome (AIDS) or AIDS-Related

Complex (ARC) and those who have tested positive for the AIDS virus antibody

or who are members of one of the h'igh risk groups are included'in the

, Protection of certain federal, state, and local laws proh'ibiting discrim'ination

ìn emp'loyment, and
{

l,lhereas, Acqui red Inmune Def i ciency Syndrome i s a medi cal condi t j on

considered a di sabi ì i ty under the l,lashington State Law 'Against Discrìminat'ion,

RC}J 49. 60 ;
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Nobl, THEREFoRE, I, Tim Hilì, King County Executive, do order that every

King County empìoyee has the right to be free from discrimination in King County

empìoyment on the basis Of race' color' ô9ê, sex' marital status, sexual

orientat'ion, reìigion, ancestry, nationaì origin' or the presence of any

sensory, mentaì, or physical handicap. K'ing County recognizes that every person

who has or is perceived by others to have Acquired Inmune Deficiency Syndrome

(AIDS) or AIDS-ReIated Complex (ARC) and those who have tested posit'ive for the

AIDS vjrus antibody or who are members of any of the high risk groups are

included in the protect'ions of certain feder:al, state and'local ìaws prohibiting

di scrimination 'in emp'loyment. Department d jrectors shal l be responsible for

imp1ement.ing th'is grder. The King County Aff irmat jve Action Off ice wi I I be

responsible for handling complaints.

Dared rhls /6t^day of Nor*be¡ ,1987.

King County Executìve
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